The Solidarity Academy is an international project initiated by the European Solidarity Centre in Gdańsk, aimed at
inspiring and supporting the development of young intellectual elite across Europe. The project is funded by the
International Visegrad Fund with the participation of institutions from Poland, Czech Republic, Hungary, Balkans
and Ukraine. With the 2020 edition cancelled because of COVID-19, this year’s Solidarity Academy allowed for the
return of both the previous participants and the theme in a hybrid format online, away from Gdańsk.
The following articles written by the participants all discuss specific contexts related to tackling prejudice.
How Ukrainian female drug users are fighting against stigma and abuse - Vladyslav Kudryk
Make yourself at home - Joanna Urbańska
Billboards, bureaucracy, Budapest. Foreign students in the Hungarian capital - Márton Munding
Job market for people with disabilities in Poland - Katarzyna Rodacka
The care crisis - Maja Móczár interviews Kinga Milánkovics
Education on prejudice today and during the interwar period - Sára Bagdi
Female drug addicts in Volhynia – vulnerable and exposed - Iryna Musii
A Polish story from Bosnia and Herzegovina - Nataša Lazukić
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How Ukrainian female drug users are fighting against stigma and abuse
The coronavirus pandemic has complicated the lives not only of large communities, but also of those who
are mostly ignored. This is particularly true in the case of female drug addicts. Violence against this group, as
well as various new problems regarding access to medicine, have only increased in recent times. Despite
this, it is clear that the usual problems of stigmatisation, discrimination and rights violations have not
disappeared in Ukraine.
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During the pandemic, the number of reports made by women drug users related to incidents of violence
increased by 30 per cent. Overall, lawyers from the Ukrainian Network of Women who Use Drugs (UNWUD)
have recorded about a thousand cases. In general, this corresponds with an increase in reports of violence
against women. However, these more general reports are often made for slightly different reasons. Halyna
Korniyenko, a programme manager with the UNWUD, explains the situation often faced by female drug
users: “Very often men hire their wives out for sex work, so they can get money for drugs. During the
quarantine, sex work stopped. There is no money. And who is to blame!?”
Due to transport restrictions during the lockdown, drug addicts who receive treatment have to choose
between spending time on the road to hospitals, where they can get help (some patients have to travel
dozens of kilometres), or care for their children. They often choose the second option and end up sacrificing
their own health. The pandemic has exacerbated problems that have existed in the past, including
stigmatisation, discrimination and rights violations.
Discriminatory legislation
Tetiana Lebed had been using street drugs in the past. Now she is the director of the UNWUD, leading the
group’s efforts to defend rights of female drug users. “There are a lot of problems regarding access to
medicine and the realisation of reproductive rights,” she says. “There are still no protocols on pregnancy
management. Even in Kyiv, I was abused in a specialist maternity hospital for drug addicts. They said ‘Oh,
what drug damage the child has!’, although everything was fine with the child in all respects, and I was on
drug replacement therapy, on minimal doses. Imagine what happens to girls who do not know their rights.”
Women who take part in substitution maintenance therapy (SMT) will normally receive safe medications. On
the other hand, they become even more vulnerable to law enforcement and social services. Human rights
activists have recorded cases of mothers being deprived of their children due to discriminatory legislation.
Lebed believes that the government should amend an especially controversial article of the country’s Family
Code. The article states that parents may be deprived of parental rights if they are “chronic alcoholics or
drug addicts”. Despite this, medical legislation does not have such terms, referring only to “persons with
mental and behavioral disorders due to opioid use”. “That is to say, there is no diagnosis, but there is an
article”, explains the director of UNWUD.
“After one line of the article, theу can take the child away from the mother, because she is addicted. It
doesn’t even matter what the living conditions are. Some women can’t stand it and just die. These are not
exaggerations or fantasies. We conducted a survey, and 41 per cent of women said they had problems with
the police, their rights were violated. And they would rather not call the police, even when being killed,
because it would get even worse. We had such a case in Zaporizhia. The woman was beaten by a partner,
and after the police were called, one child was taken away. She was pregnant at the time, and when she gave
birth, the second child was taken away as well”, Lebed says.

According to her, the attitude of the police towards drug users has not changed since the 1990s, when she
was a user herself. Instead of telling them how to get help or get substitution therapy, law enforcement
officers either take bribes or try to throw the woman in jail. Among the UNWUD members, most of the
women have served prison terms for possessing syringes and substances used for the preparation of drugs.
According to the organisation’s data, three out of four women drug users have faced rights violations, stigma
or discrimination from health workers, social services or the police. At the same time, 36 per cent of
respondents were refused medical care because they use or had used drugs.
Halyna Korniyenko argues that “We have a punitive and demonstrative drug policy. And if you are a woman,
you will also be told that ‘You are a woman, a guardian [of a family]!’ Everyone seems to think that addiction
is a choice but no one would want such a fate if they knew what would happen.” She adds, “We constantly
conduct training for doctors and police. Things are slowly changing. However, I do not know how many more
years it will take for the society to start changing, for there to be more tolerance and real human rights.”
A ticket to a better life
Information support for people with drug addiction is provided by employees of the National Hotline for
Drug Addiction and SMT. The UNWUD project has “Street Lawyers” specifically set up to fight discrimination
against women drug users. These women activists have no professional legal education, but have been
trained to help addicts. For instance, they help women deal with stigma, as well as write to medical
professionals to ask for help. “They work like a bridge: they can go to the doctor, to a court, or help write a
statement”, Lebed says. Usually activists manage to defend women’s rights. However, defending parental
rights is more difficult. It is easier for human rights defenders to connect with women drug users if they
themselves have lived with an addiction. The director and the head of the board of UNWUD both have firsthand experience. “Women understand that you went through the same things as they did, that all of your
problems were similar”, explains Lebed.
During the pandemic, changes were made to the country’s main document that regulates the treatment of
patients with drug addiction. The minimum period in which the patient can start to self-administer the
replacement drug has been halved to three months. A patient can also now get a single prescription of drugs
for a period of up to ten days. Psychiatrists and other trained doctors can now also help patients with the
SMT. With the help of SMT, people addicted to opioids can receive safe medications instead of illegal street
drugs. This helps to minimise harmful effects and improve the lives of patients. Since there is no injection,
the method helps prevent the spread of HIV and Hepatitis B and C. In SMT rooms, patients are regularly
tested for these viruses. Overall, it has also helped reduce drug-related crime.
“When there is a substitute drug, they can think of something else other than drugs. A lot of our patients are
working, taking drugs and living a successful life”, says Ihor Harkusha, a social worker in the SMT department
of Kyiv’s Sociotherapy clinic. He further notes that “The SMT programme is one of the most effective ways to
help society. Neither detoxification nor rehabilitation centres give such a result.”

“SMT makes life easier for both patients and us”, adds Gela Kalandia, head of the department. He says that
the decriminalisation of drug use is needed: “If a person is ill, he or she should not be imprisoned for it, but
treated”. Among more than 15,000 patients receiving SMT in public clinics, there are less than 2,500 women.
Moving in the right direction
Public institutions provide SMT free of charge. There are also private ones, but sometimes they do not
control the patient.
“As far as I know from acquaintances, in some clinics anyone can buy the drug. The public ones first treat the
patient to find the right dosage. Also, unlike private clinics, the information about the public ones is freely
available”, Lebed says.
“In private centres you can effectively buy as many prescriptions in one day as you want. You could go to ten
clinics and receive ten prescriptions. In our clinic we control everything. On any given day we can ask the
patient to show us that they have been using the drugs”, explains Ihor.
Illegal centres sometimes operate under the guise of private rehabilitation clinics. At the end of March, one
such institution was exposed in the Kyiv region. People with alcohol and drug addiction were effectively
tortured there. Those who worked at the facility constantly demanded money for “treatment”. Last year,
more of these centres were found in the Ivano-Frankivsk region. They did not have any medical
documentation.
“In Ukraine, the legislation on SMT is not bad when compared to European countries. Fortunately, we are
moving in the right direction. And our substitution therapy itself is now not very stigmatised”, says Kalandia,
the head of the SMT department. “There is a big difference between the stigma faced by my patients ten
years ago compared to now. It’s much better now. However, discrimination and stigma are still the main
problems. It is still often difficult to help a patient who clearly needs it. Not because you can’t help, but
because of societal attitudes.”
Vladyslav Kudryk is a Ukrainian journalist based in Kyiv. He currently works as a social media editor at
hromadske.ua.
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Make yourself at home
The German city of Görlitz on the border with Poland is learning the challenges of integrating migrant
communities. Thanks to the help of local activists, a lot of progress has been achieved in the last several years. Yet,
the effects of the pandemic and rising social tensions has threatened to undo some of the important achievements.
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Görlitz is a small city in Sachsen, East Germany joined with the Polish city of Zgorzelec by two bridges and a
shared past. It is known for its renovated old town and rows of tenement houses with colourful facades that
stare at those walking down the street. As I wander around the city, its silence and prettiness make the
atmosphere somewhat odd, even spooky, as if something were hanging in the air.

“It’s a small city,” says Raffael, a local activist whom I meet in a park by the Neisse River. “You have probably
noticed that everyone knows everyone here.” Indeed, I have. On the one hand, it makes living here easier,
because you do not have to make a lot of friends to feel welcome. On the other hand, some newcomers still
have it worse than others. “People in this city are not used to foreigners much,” Raffael continues. “Well,
maybe except the Poles. But in general, they are quite conservative and often unwelcoming. So when more
and more migrants started arriving into the city, sometime in 2015, there was no warm welcome here.”
Café Hotspot
There are various reasons behind people’s negative attitudes. The shadow of unreconciled past events, a
sense of inferiority when compared to the West and the influence of AfD (Alternative for Germany) – a farright, nationalist party which opposes the EU and immigration. Such conditions create a lot of tension in
society and do not encourage dialogue.
As Julia, an activist living in Görlitz for the last 16 years, recalls, “Many migrants who came to the city used to
hang out at Marienplatz, which is quite a central spot, because they wanted to use free internet available
there for 30 minutes a day. Unfortunately, there were many problems, sometimes people acting hostile
towards them.”
In 2016 some members of the local community made an attempt to create a safe space which would invite
people to get to know each other and give a welcome to the incoming migrants. What initially was a fourweek project turned out to be a long-term commitment for the activists. They rented out a property located
close to Marienplatz and created “Café Hotspot” – a place which provided its guests not only with internet,
but also complimentary tea, intercultural events, advice on life in Germany and, most importantly, a space
for casual interaction and dialogue.
“The most important aspect of Café Hotspot was that there was no obligation, no responsibility to come.
Everyone could enjoy it,” says Julia. The easy-going atmosphere of the place drew in many of those formerly
sitting at Marienplatz, but also other local residents who came, led by curiosity or simply stumbling upon the
place while walking through the old town.
“Café Hotspot was probably the most important place for intercultural dialogue in the city,” Raffael recalls.
“But we have also organised other events, engaging more with the city space, such as celebrating the end of
Ramadan.” It is a very important event in the Muslim world, as people come together to end a month of
fasting. There is food, music and often dancing. The first public celebration in Görlitz was organised in a park
behind the municipal theatre, and it turned out to be a success. Many people came, including those who did
not understand the occasion but wanted to learn about it. But of course, there were also those who
complained.
“The following year we decided to move the celebration to a different place, so that people would not
complain about the noise and so that they would not try to stop it from happening. The event was then
organised at Wilhelmsplatz, and it was quite big as well. Unfortunately, the fact that something disturbs the

peace can be a powerful argument here,” adds Raffael, with a bit of disappointment in his voice. “There is
much prejudice that is never directly admitted. People living near Wilhelmsplatz started complaining not only
about the noise, but also about migrant kids destroying the grass with their bikes and footballs. Of course, all
local kids were playing there, but only the foreign ones were blamed,” he adds.
This is the reason why Café Hotspot was such an important place, as everyone could feel at home there, Julia
emphasises. “No one had to be scared they would be called a thief just because of their skin colour.”
Pandemic impact
In this sense the café not only created a prejudice-free space, but also channelled some of the hate and
violence that used to be concentrated on migrants and refugees. As a place where they were known to hang
out, Café Hotspot became a subject of some attacks as well, but broken windows do not hurt as much as
broken bones. Unfortunately, personal attacks still occurred, and the activists involved in running the place
received some nasty, threatening messages.
In 2019 Café Hotspot needed to change its location, as the building in which it was operating was supposed
to undergo renovations. The name was left unchanged, but the new place is a lot smaller and the initiatives
created to support refugees moved to another location. “Now the casual aspect is missing. There are no
more spontaneous meetings and people are even starting to forget the language because they have
nowhere to practice it,” says Julia while commenting on the present situation.
Raffael, who is engaged in advisory and legal help for refugees, has similar thoughts. “Of course, we continue
our work, and people still come when they need help, but now the meetings are much more focused on
problem solving. There’s no fun, there’s no mixing.” He recalls the events initiated and organised by the
migrants themselves, such as regular falafel-eating meetings, which do not happen anymore. “It’s hard, even
impossible, to organise something during the pandemic. Even before, we had reached mostly men, as in
more traditional settings it is they who represent the family in the public sphere,” he says. Following this
observation, there were also initiatives directed towards migrant women, which were quite well received.
During regular meetings and casual talks, the women could present ideas for events and discuss their needs.
“One of the most exciting things they organised were women’s dance parties, usually in the afternoons. They
could unwind, take the headscarves off and have fun,” says Raffael.
Unfortunately, the pandemic has brought most of such activities to a halt. There are still some welcome
meetings organised for newcomers by the municipality, but Raffael concludes that “the problem with formal
meetings is that it is more difficult to address individual cases, and so they end up being quite general”. That
being said, the city has still not developed a successful programme of institutional help for refugees and
migrants coming to Görlitz.
“There is some institutional help, but the general viewpoint is that the refugees should already be
assimilated. But such narration completely forgets about long-term problems, traumas, memories of
violence and the new problems coming: kids getting into schools, etc.” Julia adds when asked who would

have done the work if it was not for a group of volunteer activists.
Raffael believes that “the lack of development of institutional help is the city’s strategy to make the people
feel unwelcome. Just last week I was working on a case where a family was denied an allotment garden on
the grounds that they were foreign. It is something I really can’t understand.”
Need for more dialogue
It seems that in addition to the internal struggles that the migrants and refugees need to cope with, there is
a pile of institutional and everyday obstacles which make living in Görlitz even more challenging. According
to Raffael, finding a job here can be a real problem: “It’s difficult for those who are educated and ambitious,
and if they do get a job, it’s usually somewhere else, so they can leave the city. But it’s harder for those who
did not have a chance to get educated in their home country. Imagine learning a foreign language and
looking for a job when you can’t read or write!”
Both Julia and Raffael are not extremely optimistic about the future of initiatives that promote dialogue,
openness and understanding between the people in Görlitz. Although there are already plans to move many
of the aforementioned activities into a local cultural centre – Rabryka. But it might be harder to get the
people involved. “There is a lot of tension in society now,” Raffael says, “and because of the pandemic many
people are living in their own social media boxes, surrounded by their own social bubbles. This doesn’t
encourage discussion.”
And even though there might not be enough discussion, there is definitely action. I have learned that the
complaints about noise created by migrants playing football at Wilhelmsplatz have been heard by the
municipality, and the space was filled with white, metal deckchairs in order to encourage more sedentary
leisurely activities. But as I reach the place on a sunny April afternoon, I see the deckchairs on both sides of
the square being used as goalposts by a group of youngsters. It seems that, after all, obstacles do not have
to stop people from enjoying their lives. Sometimes it’s just a matter of taking action.
Joanna Urbańska is a graduate of cultural anthropology and Hebrew philology at Adam Mickiewicz
University in Poznań. She is a keen language learner, nature enthusiast, amateur musician and an aspiring
storyteller; currently living in Germany, but left her heart in the Balkans.
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Billboards, bureaucracy, Budapest. Foreign students in the Hungarian
capital
Prejudice against foreigners runs deep in Hungarian society and this will require complex, large scale changes in
order to solve. This includes bureaucratic reform, civil campaigns and better language and cultural education.
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Hungarian government billboard anti-immigration campaign, say STOP the refugees immigration. By blackcatstudio / Shutterstock

Xenophobic voices are nothing new in Hungarian media. However, since the failure of the European
immigration system and the resulting crisis that began in 2014, these voices have been amplified to a radical
degree. Billboards and posters depicting masses of immigrants gathering around Hungary’s controversial
border fence were erected all over the country. Regular government broadcasts, complete with dramatic
music, called for action against asylum seekers and those western political figures seen as responsible for
the European Union’s refugee quota system. Hungarian media has now been saturated with anti-immigrant
messages for many years. As new crises appeared, the xenophobic voices seemingly settled down but did
not disappear completely from the country. Although the makeshift refugee camps are long gone from the
underpass near Keleti Station, this large and vocal campaign has left its mark on society. This is especially
true among those Hungarians who rarely encounter the Other on a daily basis.
Safe but not welcome
Much like many other social and political problems in Hungary, the issue of xenophobia in Budapest is
different from the rest of the nation. According to statistics from 2020, 45 per cent of foreign nationals in
Hungary reside in the capital. Even when accounting for the fact that Budapest’s residents make up about
one-fifth of the country’s entire population, this is an impressive figure. This large, cosmopolitan city also
boasts more than half of the country’s higher education institutes and attracts students from all over the
world.
Between 2018 and 2020 I took part in a master’s programme at one of Hungary’s largest universities. The
programme was in English, with the overwhelming majority of students being foreign. Most of them were
visiting Hungary for the first time in order to study for their master’s degree. During these years I had a
chance to meet and work with many wonderful people from different cultural backgrounds. Even though the
accepting academic environment sheltered us somewhat from reality, I could not help but wonder how
these foreign students are treated by my fellow countrymen outside the university. To learn more about
their experiences in Budapest, as well as the current state of xenophobia in Hungarian society, I decided to
reach out to some of my former classmates. Although each of them comes from a different national, cultural
and ethnic background, the shared themes that run through their stories paint an unflattering image of
present-day Hungary.
“I feel safe here, but I do not feel so welcome. People are not friendly, but they mean no harm,” says Dogu, a
26-year-old Turkish student. This sentiment seems to be shared among the group. Nelly, a Kenyan student,
told me that “People will look at you differently, or move away from you on public transport, while
supermarket attendants will follow you around in the shop.” She added, “It made me cautious, because
when someone is so observant in what you are doing, you cannot help but become aware of your actions”.
While each of them reported being stared at in public places by locals, the general attitude of the public was
described as a “cautious distancing”, rather than anything malicious or hostile. This was best explained by
Jane, a worldly traveller from Korea who has lived in Hungary multiple times since 2014. She told me, “I
thought that this behaviour is similar to the concepts of negative reinforcement and punishment. When I zap

you with a buzzer, that’s punishment, but when I take away rewards from you, that’s negative reinforcement.
I feel like there’s not much punishment here, but a lot of negative reinforcement, taking away
accomplishment and opportunities from foreigners.”
The extent of this negative reinforcement by the wider society seems to vary according to the person’s ability
to blend in. This is strongly connected to the individual’s ethnicity, gender and language. Francisca is from
Brazil and has characteristically Caucasian features. She has noticed a clear difference in how people treat
her and other, visibly foreign students. According to her, “If I don’t speak English or Portuguese on the tram
or in the supermarket, I’m just someone else. It has protected me in a way.” However, as she continues to
share her story, it becomes clear to me that whilst punishment is not as common, it is still definitely an issue.
On one occasion she was having a conversation in Portuguese with a friend on the metro, when she was
pushed by an older person exiting the carriage. This attack was accompanied by furious words, which
resulted in visible discomfort on the faces of the surrounding native speakers. When Francisca asked one of
them what the perpetrator had said, she did not receive a translation. However, the xenophobic motivation
was clear.
A similar situation happened to Nelly on the tram, as well as Jin P, a Thai girl who was given an unwanted
lecture in a shop: “I was exiting a small corner store near our campus, and slightly touched the duffel bag of
a guy who was paying. I quickly said sorry, and went on, because I was in a hurry. But he came after me,
yelling: Here in Hungary, you are supposed to apologise, we are a great, civilised nation! I was so shocked, I
couldn’t speak. I thought it was a joke”.
“A great, civilised nation” – these are the sort of buzzwords that I associate with the talking heads of the
media. While foreign students experience such clashes with strangers perhaps once or twice during their
three year stay, the number and intensity of these incidents only grows when faced with institutions or those
who work for such entities.
Barriers of bureaucracy
Bureaucracy in Hungary is often viewed as a sort of Kafkaesque horror show. The lack of communication
between institutions leads to you being sent from one government office to another by generally
overworked and underpaid clerks on the verge of total burnout. These experiences dissuade even native
Hungarians from seeking solutions to their problems. As a result, it is really no wonder that adding a
language barrier to the equation only creates utter chaos and neglect.
The exclusion from the system sometimes reaches extreme levels, beyond the awkward fumbling with
Google Translate. Francisca recalls: “I went to the bank one time and selected the English option on the
automated menu for the numbered tickets. The security guy saw this, and came up to me, repeating ‘No
English, no English’. Then he grabbed me, and escorted me to the door. It was very embarrassing.” Although
she showed the guard Hungarian papers from her employer that she needed for the banking procedure, she
was denied service. She subsequently had to go to another bank. Of course, financial institutions have never
been pinnacles of human virtue. However, similar stories from other parts of the public sphere suggest that

there are deep rooted discriminatory tendencies. When Dogu lost his wallet, his girlfriend Lisa tried to report
it at the district police station. However, when the help desk attendee noticed that she only spoke English,
she turned away from her and acted like she could not hear Lisa’s desperate attempts to explain the matter.
Lisa then phoned a Hungarian friend to help with translation but the clerk refused to take the phone from
her.
Neglect and denial of service are not the only ways that Hungarians make foreigners feel unwanted.
Unfortunately, they sometimes say it directly to their face. Jane successfully applied to work as a tutor at a
prestigious Budapest private school. Despite this, her Korean nationality meant that the employment
process involved some extra administrative work. When discussing the situation with the employer at the
immigration office, the school’s office manager made an offhand remark to Jane: “I wish they could’ve chosen
a European candidate instead, but my boss really insisted on you.” She ended up reporting this incident to
the head of operations. In many cases there is no one to report such issues to at all.
Foreigners have a generally harder time exercising their rights because of language difficulties. This puts
them in a vulnerable position right from the start. As Dogu puts it, “They take advantage of you, everyone
and everywhere. They know that you cannot complain, you don’t know where to go, and it’s going to be extra
problematic in the end. I think bureaucratic things go really slow here, even for Hungarians. For us, it’s even
worse. You call a place, they tell you to press nine for the English operator. You press nine, wait for literal
hours, get tired and give up”.
Landlords preying on foreign tenants is a prime example of such exploitation. The list of ways in which this
exploitation occurs goes on and on. For example, landlords may claim that certain household items have
been broken or stolen and demand that the tenant pay the cost of the repair. At the same time, they may
also charge unreasonably high electricity and water bills to tenants during months when the apartment was
unoccupied for weeks. In some cases, landlords have even stolen from tenants. Many students have no
choice but to put up with such injustices if they want to avoid going through the painful process of finding
new housing. Finding a place to stay is especially hard for African students, who often face various forms of
discrimination. In these circumstances, apartment owners have often avoided personal meetings or simply
not replied to the inquiries of potential tenants. In one case, Dogu’s friends contacted a man about his
apartment and the owner asked for their nationalities. A member of the group happened to be Egyptian.
Upon receiving their answer, the owner replied with a short text: “I don’t rent to Arabs.”
This is supposed to be you
When it comes to media campaigns, the impressions of foreign students are mixed. Since these campaigns
are in Hungarian, it can be hard to notice for non-native speakers. When Jane’s parents visited from Korea,
they stopped to take a picture in a park. Only after she showed the photo to Hungarian friends did she learn
that the picture was taken in front of an anti-immigrant billboard.

“There are certain times when I’m glad I don’t speak Hungarian,” Jane told me. There are cases when the
message is more on the nose. Dogu explains that as a Turkish national, he is not unfamiliar with
propaganda: “I saw these billboards the first time I came here, a picture of some immigrants in front of
fences with a stop sign over it. Like a group of zombies. I really felt uncomfortable, it was very unwelcoming.
Choosing the people as an enemy instead of the system, the laws or the politics that led to this is
dangerous.” He mentions the similar concerns of his friends and others about the campaign: “A friend of
mine once showed me this billboard, saying ‘This is supposed to be you’ and that he feels sorry about it.
There are also many Hungarians I talked with that feel ashamed of their government’s politics.”
To hold such feelings, a degree of empathy is required and implied here on the part of Hungarians. This
seems to reflect the impressions of other interviewees, namely that despite all the loud campaigns and
slogans, the young generation seems to be more approachable and even helpful at times. Of course, this can
be explained by the improved language skills of young Hungarians compared to the older generations. The
ability to communicate with each other can serve as a basis for building bridges that can withstand the
storms of hateful speech. This is exemplified by a phenomenon reported by interviewees, or as Dogu put it,
a “bug in the code”.
“If I only speak English, people are more careful. But if I start with a Hungarian greeting like szia, even if I
continue in English after that, their whole attitude changes. People become more accepting, as if they were
thinking, oh, you accept my language and are using it with me? Then you are welcome,” Dogu says.
Prejudice against foreigners runs deep in Hungarian society and this will require complex, large scale
changes in order to solve. This includes bureaucratic reform, civil campaigns and better language and
cultural education. Overall, the fact that a gesture as small as one word can change people’s attitudes to
such a degree shows that whilst the road towards accepting the Other may be a long one, it is well worth the
journey. This is true even in the country of billboards.
Márton Munding is a short story writer, MC and cognitive scientist living in Budapest, Hungary. His scientific
research focuses on the semantic processing of metaphors.
Budapest (https://neweasterneurope.eu/tag/budapest/), foreigners
(https://neweasterneurope.eu/tag/foreigners/), Hungary (https://neweasterneurope.eu/tag/hungary/),
prejudice (https://neweasterneurope.eu/tag/prejudice/), students
(https://neweasterneurope.eu/tag/students/)

(https://neweasterneurope.eu/)

Job market for people with disabilities in Poland
Statistics clearly show that unemployment among people with disabilities in Poland is decreasing. Behind these
figures, however, there are many stories of individuals who believe that a growth in employment does not
necessarily go hand in hand with creating an open atmosphere in companies. Is the Polish labour market friendly
to people with disabilities?
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Martyna has a university degree and has been in the labour market since 2009. Currently, she works in an
international company. Before this, almost all of her work was connected with PFRON, a state body that
assists disabled people, and was associated with the fact that Martyna is a person with a disability. She was
born without a left hand and her first eight years of working life were marked by unemployment or
minimum wage jobs. Previously, she studied applied linguistics and was one of the best students in her class.
She has also been improving her skills in this field outside university. She admits that many companies are
open to employing people with disabilities and that these groups often boast about their employment
statistics. Despite this, most people with disabilities are employed in positions below their level of
qualification. Martyna explains that “nobody employs people with disabilities for managerial positions, even
if they are capable of doing the job”. She always dreamed of being a translator. So, after graduation, she
looked for a job in this field.
“I must admit that the translation market itself is difficult and hard to break into. But when I went to the
interview, the recruiter quickly looked away from my hand, it was obvious that he was flustered. They asked
me several times, as if they had caught me lying, if I could do the things that I mentioned on my CV, for
example typing. One recruiter directly told me that she writes on the keyboard with both hands. I do not
know, maybe I just had bad job interviews. But I think that an able-bodied girl who has the same abilities as
me and who, like me, would know exactly what she wants in life, would not take jobs that have nothing to do
with her skills and plans, just because of desperation,” Martyna says.
Not everything is visible in the stats
Tomasz, who has cerebral palsy, uses an electric wheelchair. He has problems with motor coordination and
is a speechless person. From the beginning, he was looking for a remote job. He studied by distance
learning, so he hoped that he would also be able to find work through his network. However, this was in
2006 when remote work was still very rare, so it was too difficult for him to find this kind of job. After
graduating, he looked for a job again. It took him about a year and a half to find one. Right from his first
message to potential employers, he had to inform the company that he could not communicate by phone.
“In my CV, next to the telephone number, I always add that contact is possible only via SMS, because I don’t
speak,” Tomasz says. “I have always tried to explain in my cover letter what my strengthes and skills are,
despite my health situation. But let’s be honest – who reads your CV cover to cover? If the recruiter sees that
the candidate does not speak, I think the employer will immediately think that there will be some problems
with such an employee.” Currently, he works as an IT specialist in digital accessibility, and recently part-time
at the foundation “Eudajmonia”.
People with disabilities, like everyone else, are determined to find a job. But as Martyna says, the first job
often ultimately defines the professional life of people with disabilities. Even if it is a poorly paid job, with no
opportunity to earn better wages or a higher position, they do not want to give it up for fear that no one else
will hire them. She adds that “disability easily turns into a class factor. Especially because for many
employers, people with disabilities are a cheap workforce.”

According to government data for 2019, the unemployment rate among disabled people is 7.2 per cent.
Compared to the previous years, this is a good result, as unemployment among people with disabilities in
2015 was at 13 per cent. It is also worth looking at the employment rate. In 2019, it was 26.8 per cent,
representing an increase of 0.6 per cent compared to the previous year. Both trends are definitely going in
the right direction. However, if we compare these statistics with the employment situation among nondisabled people, there is still a lot to do. The employment rate for non-disabled people for 2019 was 78.4 per
cent, whilst the unemployment rate was 3.4 per cent. Although these numbers seem to show that Polish
employers are more and more willing to employ people with disabilities, many of them are simply “not
ready” for it. At least, that is what these groups say in conversations with specialists.
Dr Tomasz Dąbrowski, one of the founders of the Diversity Hub think tank, which supports companies in the
field of diversity management, often hears this argument about companies being ready. This is quite a
surprising situation, as an employer who wants to hire a person with a disability certificate can get financial
support from the state. Depending on the employee’s degree of disability (severe, moderate or light), the
state agency PFRON may provide monthly co-financing for the employee’s wages to the amount of 1,800,
1,125 or 450 Polish zlotys. In addition, the employer is entitled to another subsidy of 600 zlotys if the
employee is blind, has epilepsy or has been diagnosed with a mental illness. The employer will also receive
reimbursement for costs related to training, adapting the employee’s workplace, and the employment of an
assistant if it is necessary.
Hence, there are quite a lot of advertisements on the internet from companies looking for such employees.
The impression, therefore, is that it is easy for people with disabilities to find a job. However, this is often
unskilled work for a low salary. In addition, it often turns out that the employer is looking for a person with a
specific disability, such as blindness, as they will receive more funding from PFRON for employing such a
person. Taking into account all of these issues, are Polish employers really willing to employ people with
disabilities?
Responsibilities of HR
Ewa has been working in a human resources department for 25 years. During the first years of her career,
when a person with disabilities applied to her company, she thought that employment would be very
complicated from the point of view of law and logistics. Therefore, the best solution was not to hire such
people at all.
“I knew there were some special laws on this, but I did not want to worry about it anymore. I avoided such
situations,” she admits. As a result, she did not know what to do if her company wanted to hire a person with
a disability. Her colleagues also had no experience in this. “We all decided that it was better not to hire such
an employee, because we do not know what will come out of it”, Ewa says.
The issues of employing people with disabilities are regulated by Polish law. A company that employs at least
25 full-time employees is obliged to fill six per cent of its positions with people who have a disability
certificate. If it does not achieve such rates, it must make additional contributions to the PFRON. “In addition,

if a company exceeds this figure, it can receive a subsidy for each employee with a disability certificate.
However, a problem arises when enterprises employ people with disabilities only for financial benefits, and
at the same time do not create a friendly work environment for them,” says Anna Zaroda-Dąbrowska,
president of the Diversity Hub.
In reality, it is not only about employing an employee, but also about creating a friendly work atmosphere.
This was noticed by Ewa, who eventually changed her job. Her new environment was much more open. Her
new associates also knew the laws regarding the employment of people with disabilities very well and were
willing to hire such workers. The employment of people with disabilities is not only a matter of conscious
recruiting in the HR department. Even if an employee with a disability is hired by an employer who would like
to create an open workplace, they often end up working in a subordinate position. Then, it often turns out
that there is a lack of well-trained managerial staff who can manage a team that includes a person with
disabilities.
“Managers need to know how to explain to the rest of the team why this person works seven hours a day for
the same wage, why s/he has more vacation time,” Ewa explains. “He or she must know how to arrange the
schedule correctly, especially in the case of shift work, because a person with disabilities cannot work at
night. It is the leader of a team who must ensure that there are no conflicts in the group for this reason.” It
often happens that the team will not accept an employee with a disability. In these situations, employees
who do not feel accepted risk getting fired.
“It’s always a very unpleasant situation for us. As the HR department, we want to build a diverse and friendly
work environment, and such people leave due to other employees’ lack of training. However, if the employer
takes care of this issue, the company will gain a lot from it, not only financially. Thanks to its openness to
accepting people with disabilities, the company is more empathetic and sensitive overall. This approach is
good for every employee,” she adds.
Communicating with the employer
It is not always so easy to create a friendly work environment, as Martyna saw at her interview when the
recruiters reacted at the sight of her disability. These people behaved in this way because we as a society are
not used to seeing people with disabilities. This gives a broader picture as to why it is harder for people with
disabilities to find a job, even in a friendly environment. Managers are usually in contact with their
employees everyday. Unfortunately, sometimes they just do not know how to behave.
“Often during our training sessions, companies ask for a textbook because people really don’t know how to
behave towards a person with a disability. Sometimes we feel like we need to be overly protective of such
people, even though we don’t want to do this. However, the managers cannot be blamed for such concerns.
They often do not know how to behave, because we, as people in general, are not familiar with dealing with
people with disabilities. Most of us would have similar concerns,” explains Zaroda-Dąbrowska.

According to Martyna, those who see a disability immediately think about the trauma carried by that person.
Also in the media, people with disabilities are most often presented only in the context of suffering and the
struggle for equality. At the moment, there is a distinct lack of people with disabilities in the media who
could comment on such topics from a specialist standpoint. She adds that “the able-bodied majority is
isolated from people with disabilities. This causes a growing number of harmful stereotypes suggesting that
people with disabilities are demanding, weak and clumsy. Added to all of this is the common belief and fear
among employers that hiring someone with a disability will result in gigantic fines if the company does not
adapt the workplace right away.”
Tomasz has also talked about various stereotypes that are still impacting the employment rate among
people with disabilities: “people with disabilities are still associated with social care, a lack of resourcefulness
in life,” he says. “They are perceived as people who must always be helped. For the majority of society, we
are still only the recipients, unable to offer anything in return. Can such a person be a good worker in the
eyes of an employer?” Despite this, he adds that the problem also lies with people with disabilities
themselves and in their immediate environment. This teaches them from the very beginning that they
should be given special treatment in all aspects of life, such as in school, university and work. He adds, “What
is the conclusion? Do we just pat such a person on the back and say that they are a good friend or
employee? This will always be taken with a grain of salt.”
Taking these reasons into account, not all jobseekers inform future employers about their disability.
Reflecting on her experience, Ewa explains that only people with moderate or severe disabilities openly
informed her company. This is especially true when the disability is visible or when it is impossible not to ask
about potential accessibility issues regarding an interview. People who have mild disabilities often do not
mention it. According to the law, these people are not entitled to additional benefits, such as a seven hour
working day or an additional ten days of so-called “rehabilitation leave”. They will often not admit their
disability for fear that no one will hire them. Benefits are, however, available to people with moderate
disabilities.
“It happens, however, that candidates for managerial positions hide even a moderate disability. They will
lose access to these benefits by doing this, but they are afraid that this will result in them not getting the job.
It is well known that such positions are task-oriented, and that the working time is sometimes different,” Ewa
explains. Moreover, when such a person finds work and notices that the environment is unfriendly, they will
often not disclose information about their disability. Despite this, Ewa’s 25 years of experience shows that
people are increasingly talking about their disability at work. This is because employers are now more
appreciative of diversity in Poland. Ewa also has noticed that more and more people with disabilities are
informing potential employers about their benefits. These candidates may also encourage the manager or
employer to read about such matters.
An improved work environment

However, Tomasz is still trying to understand employers who do not employ people with disabilities and do
not know the laws related to this issue. He believes that “there is a lack of social awareness and government
actions or campaigns that could increase people’s knowledge. It is well known that entrepreneurs already
have a lot of work and they do not need to complicate their lives with learning about various laws. Due to
this, these laws should be presented in an attractive and accessible way.”
Many employers remain afraid of potentially complicated laws. However, the law now encourages these
groups to engage with disabled people by offering financial benefits. Overall, companies are increasingly
open to the benefits of a friendly work environment. The founders of Diversity Hub have highlighted the
advantages of attracting candidates who are not represented in the labour market today, stating that “if
people with disabilities do well in a company, they will attract their friends to work. These employees, which
are hired on recommendation, are often more loyal and committed. In addition, diversity results in different
points of view and multiple perspectives. The company is only a step away from becoming more innovative,
breaking out of its usual patterns, and solving problems in a new way.”
A company that is diverse in terms of employees can adapt more easily to issues as a whole organisation. It
can react faster to a changing market. It is also worth placing importance on employee development. Those
who work in an open environment have pointed out that they have changed their attitude and have become
more tolerant and open. They often add that this is what acceptance is all about, because an open work
environment increases the quality of all of our lives.
Katarzyna Rodacka is a specialist in Iranian studies and a journalist. She focuses on such issues as human
rights, post-conflicts areas and social initiatives.
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MAJA MÓCZÁR: What are the signs that a care system is in a state of crisis?

KINGA MILÁNKOVICS Well that is a complicated question and there are many ways to answer it. There are
many areas that we can focus on. There is a societal, as well as a more individual, context in which we can
examine this. In a wider perspective, I would say that since the human population has doubled in the last
few decades, society nowadays has higher expectations when it comes to taking care of children, the elderly,
the disabled and everyone else who needs care. Furthermore, as medicine advances people are living
longer. Therefore, the demand for care has grown drastically. Historically it was assumed that women would
simply do this type of work. Despite this, the question of who should be doing care work, which demands
resources, time and patience, still isn’t something that is really thought about at a societal level. Now the
time has arrived where the demand for care is much larger than it was historically, when women could have
been pressured into doing it. Consequently, this has created a big deficit in the number of people doing this
kind of work.
From your career perspective, do you actually feel that there currently is a care crisis? For example,
is healthcare and care work still being underpaid? Or are global tendencies, in which women move
countries to find care work, changing this for the better?
This is an interesting question because I work in England in elderly care. From my point of view, on a
personal level, globalisation is a positive development as this means better wages for us and a better
negotiating position, because there simply aren’t enough care workers. But of course, we cannot forget the
societal level issues that have appeared as a result of the fact that there simply are not enough carers. Often
one carer has to take care of 15 patients in a care home, because they do not have a good negotiating
position or cannot get out of their contract. Many times people have asked me what has changed with the
pandemic and the care crisis. From a feminist point of view, I think the core issues today aren’t that different
from those in the past. But now it affects socially more powerful people, so it is becoming a more talked
about issue. More and more middle-class people are struggling to provide care for their family members, so
it is now an issue in mainstream social dialogue. Care has always been delivered by mostly poor, lower class
women who are subject to exploitation. Now at least women can get paid jobs and become more financially
independent.
Since women have been participating in the labour market they have had this “double shift” of work
from the beginning. The problem seems to be that we cannot get out of this dynamic.
It can be interpreted as a “double shift”. But then the opinion that runs against feminism arises. This argues
that when women only did the housework and did not take part in the labour market, they did not have to
work this double shift. But the same reasoning can be reversed, why is it that men do not have to take care
of these kinds of tasks? Doing paid work and also care work is not a problem on its own, because it is
possible to build a society in which everyone does paid and unpaid work. The problem is how is it possible
for some people not to have these kinds of tasks? How is it possible for them to get away with not
participating in these tasks? When there aren’t enough carers, nurses and social resources to satisfy the
need for care, then this question becomes very important. How is it possible that some people don’t have to
do their part?

Yes, that’s a really important point. I would like to ask you about global developments. As far as I
know, carers from Eastern Europe often go and work in Western European countries. Women from
semi-peripheral countries go to find work in the countries at the centre of the global economy. As
someone who is doing exactly that, would you say that this is a widespread phenomenon?
Absolutely, yes. But this is often presented as a negative phenomenon. Of course, on a societal level this
may be seen as an unpleasant development by many people. Though this is not true for the ones who
actually go. Among Hungarian carers, it is worse for those who cannot go, and many times they even say so.
When we talk about what it takes to go and work in a foreign country, many women often say that they
cannot go because they have a child or elderly parents to look after at home. So yes, care migration is very
real and it is happening on a macro level. This phenomenon can be viewed as a negative development
depending on someone’s point of view. The mainstream narrative reflects almost only the perspective of
those for whom care migration is a problem. And not those for whom it really is the solution.
But isn’t it a problem for all, in the sense that it would lead to a care deficit in the places where
carers are emigrating from? Shouldn’t the goal be to create better work conditions for nurses in
countries like Hungary?
Yes, it should. When discussing this point it is very important to shift the focus to Hungarian care work
conditions. We shouldn’t view care migration as a problem. Instead, we should scrutinise the impossible
conditions faced by carers that work in countries like Hungary. That is the real problem for nurses and care
workers, not care migration. Care migration is a problem for English nurses. As migrant nurses fulfil the need
for care, they won’t have the chance to improve their own situation. Under these conditions, the system is
not forced to improve itself. Despite this, I believe that there is little desire to improve the system even if
there aren’t any Eastern European carers in the country. This is a very visible problem right now in England.
At the moment, 120,000-plus people are needed for social care roles. However, fewer carers are coming
from the EU and the government is clearly not making any moves to improve social care conditions. We
should examine if care migration can actually help fill these gaps in employment. Carers who take part in
care migration can only really be seen as a symptom of wider issues and processes in the global economy.
Currently, governments aren’t trying to solve the care crisis, regardless of whether care migration exists or
not.
And are there actual differences between Hungary and England, or is it the same systemic problem
everywhere?
It is the same issue in the sense that there is generally a big need for nurses and carers. The need for care
remains unmet in both countries and the two governments are not capable of solving this problem. Though I
do see a difference in their approaches. The British government, at least in their communications, make it
seem as though they care about the issue. Of course, compared to Hungary it is clear that the UK has
different work conditions and that carers have different ways of putting pressure on their government.
Overall, to me the level of arrogance shown by the Hungarian government regarding such issues appears
unmatched. However, I do not know if the situation is any better in other Eastern European countries. I can

only claim to have impressions of the Netherlands, United Kingdom, Malta, Hungary, Austria and Germany.
So it is an interesting question: where do we place the blame for the care crisis? We can say that it is the
governments that are responsible for solving it. In a sense, however, they similarly cannot solve it because it
is a global problem.
I think we can say that the global pandemic made the care crisis more visible than it was before.
Despite this, it seems like even with it being more visible, there aren’t any governmental plans to try
to solve this problem. Would you say that we probably need systemic changes to improve the
situation?
Absolutely, we need systemic changes, deep social changes. With regards to this, we can discuss various
critiques of capitalism, as well as many related narratives. Simply put, I would say that we need to change
society in a way that it wouldn’t be women who do care work mostly on their own and mostly unpaid. We
can say that in many different ways and with different narratives but that would be the main goal.
And how would you define the critique of capitalism in relation to the care crisis?
The accumulation of capital and profit-oriented thinking and logic ignore reproductive work. As a result, this
work becomes invisible and outsourced to women. They are subsequently left out of profit-making
structures.
Besides systemic changes, what do we need, for example in Hungary, to improve the situation for
nurses?
There are many ways we can talk about what changes we need, for example in Hungary, but not just there. I
think that the country’s whole tax system has to be modified. That could be one solution. We should
completely rethink where we direct taxes. We should rethink all types of care work and remove them from
the tax regime altogether. Care and small scale food production should not be taxed in any way whatsoever.
On the contrary, they should be subsidised through national funding. We should not punish farmers and
carers, because care work is essential for society. We should also reform the VAT system, and not tax
products that are necessary for a basic standard of living. The logic of the whole tax system needs to be
changed, as it shouldn’t punish care workers and care organisations with any additional costs and expenses.
It is also very important to place an emphasis on preventive health care and healthy ageing to lower the
need for care in old age. Women’s movements should also discuss the problem more and encourage women
not to take on additional care work. Women who are pushed out of the labour market often do underpaid
care work because they have to look after a child. As a result, they become completely overburdened and
burn themselves out over a short period of time. It seems that some people will have to take on extensive
care work, or we will somehow have to decrease the need for care overall in our society. Somehow, we have
to find a solution to this never-ending cycle of more and more people needing care, as well as the constantly
growing need for carers.

Kinga Milánkovics works in elderly care. She is also an economist and co-founder of the Hekate Conscious
Ageing Foundation.

Maja Móczár studies philosophy at ELTE in Budapest and has been involved in feminist activism for two years at
NEM! – Women for Each Other Movement.
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MAJA MÓCZÁR: What are the signs that a care system is in a state of crisis?

KINGA MILÁNKOVICS Well that is a complicated question and there are many ways to answer it. There are
many areas that we can focus on. There is a societal, as well as a more individual, context in which we can
examine this. In a wider perspective, I would say that since the human population has doubled in the last
few decades, society nowadays has higher expectations when it comes to taking care of children, the elderly,
the disabled and everyone else who needs care. Furthermore, as medicine advances people are living
longer. Therefore, the demand for care has grown drastically. Historically it was assumed that women would
simply do this type of work. Despite this, the question of who should be doing care work, which demands
resources, time and patience, still isn’t something that is really thought about at a societal level. Now the
time has arrived where the demand for care is much larger than it was historically, when women could have
been pressured into doing it. Consequently, this has created a big deficit in the number of people doing this
kind of work.
From your career perspective, do you actually feel that there currently is a care crisis? For example,
is healthcare and care work still being underpaid? Or are global tendencies, in which women move
countries to find care work, changing this for the better?
This is an interesting question because I work in England in elderly care. From my point of view, on a
personal level, globalisation is a positive development as this means better wages for us and a better
negotiating position, because there simply aren’t enough care workers. But of course, we cannot forget the
societal level issues that have appeared as a result of the fact that there simply are not enough carers. Often
one carer has to take care of 15 patients in a care home, because they do not have a good negotiating
position or cannot get out of their contract. Many times people have asked me what has changed with the
pandemic and the care crisis. From a feminist point of view, I think the core issues today aren’t that different
from those in the past. But now it affects socially more powerful people, so it is becoming a more talked
about issue. More and more middle-class people are struggling to provide care for their family members, so
it is now an issue in mainstream social dialogue. Care has always been delivered by mostly poor, lower class
women who are subject to exploitation. Now at least women can get paid jobs and become more financially
independent.
Since women have been participating in the labour market they have had this “double shift” of work
from the beginning. The problem seems to be that we cannot get out of this dynamic.
It can be interpreted as a “double shift”. But then the opinion that runs against feminism arises. This argues
that when women only did the housework and did not take part in the labour market, they did not have to
work this double shift. But the same reasoning can be reversed, why is it that men do not have to take care
of these kinds of tasks? Doing paid work and also care work is not a problem on its own, because it is
possible to build a society in which everyone does paid and unpaid work. The problem is how is it possible
for some people not to have these kinds of tasks? How is it possible for them to get away with not
participating in these tasks? When there aren’t enough carers, nurses and social resources to satisfy the
need for care, then this question becomes very important. How is it possible that some people don’t have to
do their part?

Yes, that’s a really important point. I would like to ask you about global developments. As far as I
know, carers from Eastern Europe often go and work in Western European countries. Women from
semi-peripheral countries go to find work in the countries at the centre of the global economy. As
someone who is doing exactly that, would you say that this is a widespread phenomenon?
Absolutely, yes. But this is often presented as a negative phenomenon. Of course, on a societal level this
may be seen as an unpleasant development by many people. Though this is not true for the ones who
actually go. Among Hungarian carers, it is worse for those who cannot go, and many times they even say so.
When we talk about what it takes to go and work in a foreign country, many women often say that they
cannot go because they have a child or elderly parents to look after at home. So yes, care migration is very
real and it is happening on a macro level. This phenomenon can be viewed as a negative development
depending on someone’s point of view. The mainstream narrative reflects almost only the perspective of
those for whom care migration is a problem. And not those for whom it really is the solution.
But isn’t it a problem for all, in the sense that it would lead to a care deficit in the places where
carers are emigrating from? Shouldn’t the goal be to create better work conditions for nurses in
countries like Hungary?
Yes, it should. When discussing this point it is very important to shift the focus to Hungarian care work
conditions. We shouldn’t view care migration as a problem. Instead, we should scrutinise the impossible
conditions faced by carers that work in countries like Hungary. That is the real problem for nurses and care
workers, not care migration. Care migration is a problem for English nurses. As migrant nurses fulfil the need
for care, they won’t have the chance to improve their own situation. Under these conditions, the system is
not forced to improve itself. Despite this, I believe that there is little desire to improve the system even if
there aren’t any Eastern European carers in the country. This is a very visible problem right now in England.
At the moment, 120,000-plus people are needed for social care roles. However, fewer carers are coming
from the EU and the government is clearly not making any moves to improve social care conditions. We
should examine if care migration can actually help fill these gaps in employment. Carers who take part in
care migration can only really be seen as a symptom of wider issues and processes in the global economy.
Currently, governments aren’t trying to solve the care crisis, regardless of whether care migration exists or
not.
And are there actual differences between Hungary and England, or is it the same systemic problem
everywhere?
It is the same issue in the sense that there is generally a big need for nurses and carers. The need for care
remains unmet in both countries and the two governments are not capable of solving this problem. Though I
do see a difference in their approaches. The British government, at least in their communications, make it
seem as though they care about the issue. Of course, compared to Hungary it is clear that the UK has
different work conditions and that carers have different ways of putting pressure on their government.
Overall, to me the level of arrogance shown by the Hungarian government regarding such issues appears
unmatched. However, I do not know if the situation is any better in other Eastern European countries. I can

only claim to have impressions of the Netherlands, United Kingdom, Malta, Hungary, Austria and Germany.
So it is an interesting question: where do we place the blame for the care crisis? We can say that it is the
governments that are responsible for solving it. In a sense, however, they similarly cannot solve it because it
is a global problem.
I think we can say that the global pandemic made the care crisis more visible than it was before.
Despite this, it seems like even with it being more visible, there aren’t any governmental plans to try
to solve this problem. Would you say that we probably need systemic changes to improve the
situation?
Absolutely, we need systemic changes, deep social changes. With regards to this, we can discuss various
critiques of capitalism, as well as many related narratives. Simply put, I would say that we need to change
society in a way that it wouldn’t be women who do care work mostly on their own and mostly unpaid. We
can say that in many different ways and with different narratives but that would be the main goal.
And how would you define the critique of capitalism in relation to the care crisis?
The accumulation of capital and profit-oriented thinking and logic ignore reproductive work. As a result, this
work becomes invisible and outsourced to women. They are subsequently left out of profit-making
structures.
Besides systemic changes, what do we need, for example in Hungary, to improve the situation for
nurses?
There are many ways we can talk about what changes we need, for example in Hungary, but not just there. I
think that the country’s whole tax system has to be modified. That could be one solution. We should
completely rethink where we direct taxes. We should rethink all types of care work and remove them from
the tax regime altogether. Care and small scale food production should not be taxed in any way whatsoever.
On the contrary, they should be subsidised through national funding. We should not punish farmers and
carers, because care work is essential for society. We should also reform the VAT system, and not tax
products that are necessary for a basic standard of living. The logic of the whole tax system needs to be
changed, as it shouldn’t punish care workers and care organisations with any additional costs and expenses.
It is also very important to place an emphasis on preventive health care and healthy ageing to lower the
need for care in old age. Women’s movements should also discuss the problem more and encourage women
not to take on additional care work. Women who are pushed out of the labour market often do underpaid
care work because they have to look after a child. As a result, they become completely overburdened and
burn themselves out over a short period of time. It seems that some people will have to take on extensive
care work, or we will somehow have to decrease the need for care overall in our society. Somehow, we have
to find a solution to this never-ending cycle of more and more people needing care, as well as the constantly
growing need for carers.

Kinga Milánkovics works in elderly care. She is also an economist and co-founder of the Hekate Conscious
Ageing Foundation.

Maja Móczár studies philosophy at ELTE in Budapest and has been involved in feminist activism for two
years at NEM! – Women for Each Other Movement.
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Education on prejudice today and during the interwar period
How far along have we really come in tackling discrimination and ‘othering’ since the interwar period?
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Primitive culture. An introduction to the science of prehistoric men, written by Soma Braun in 1924. Source: Közkincs wikimedia.org

Fighting prejudice can happen on many levels in our society. Apart from meaningful inter-ethnic contact,
education remains one of the main platforms for developing more tolerant attitudes among young people.
However, if we take a look at the Hungarian education system, it is difficult to find traces of any noteworthy
attempt to address topics such as tolerance, democratic attitudes or human rights in the classroom.
Discrimination that students encounter during their everyday life cannot be discussed in official classes. This
is partly due to the fact that the situation of the Hungarian minorities and migrants are seen as highly
politicised issues. At the same time, the curriculum tends to value memorising facts and content over critical
thinking. As a result, the last few decades have seen civil society organisations taking over the responsibility
for tackling prejudice in schools by providing extracurricular lessons on discrimination.
A century of structured efforts
Since the Hungarian education system has always lacked any systemic effort to deal with ‘othering’, it might
seem that such progressive ideas have only recently appeared in our society. Subsequently, some may argue
that such ideas have simply not yet been integrated into the official system. However, we tend to forget that
education on tolerance and solidarity is really a century old tradition.
The first systemic attempt to develop educational materials that problematised othering dates back to the
heydays of the Hungarian workers’ movement during the interwar period. At that time, the movement
played a minor role in parliamentary politics. Despite this, its organisational model was characterised by
grassroots, self-organised networks of local collectives. These groups were independent from the Stalinist
regime and focused on education and labour union administration.
After the First World War, the international left strengthened its image as a supporter of post-colonial
nations. The socialist press increasingly acknowledged the achievements and expertise of many non-white
collectives. In Hungarian journalism, this resulted in reports on the struggles of black and Asian workers and
the regular translation of African-American poetry.
As the idea of international solidarity started to gain ground among workers, much attention was paid to
stories of black slavery and Chinese low-wage labour. Songs about these issues even appeared in the
repertoire of Hungarian workers’ choirs. These tropes became part of the shared symbols of the
international working class. They provided Hungarian workers with tangible, historic examples to discuss
basic human rights, potential forms of resistance and even their own social and economic conditions.
Respecting non-white workers and learning from them was seen as an intrinsic part of the movement.
However, the ‘general concept of the other’ was still often assigned to the somewhat distant members of the
working class. Their representation was often accompanied by romanticised views of their culture and their
readiness for political resistance.

Racial or ethnic discrimination was viewed as the result of imperial interests and Western ideology. Racism in
colonial and post-colonial territories was subsequently acknowledged more and more, whilst discrimination
and othering at the level of the local working unions (targeting Roma or other members) often remained
unrecognised.
The two-faced character of the workers’ movement’s effort to practice inter-ethnic solidarity was also clear in
the educational materials provided for its members.
In theory
As the education offered by the workers’ unions was less regulated, it provided educators with the
opportunity to bring in unconventional materials. Alongside social sciences and economics, prehistoric and
tribal cultures became frequently discussed topics in the 1920s. Lecturers introduced their audience to the
anthropology of prehistoric man, tribal art, African culture and economy. One of the most prominent figures
in this field, Soma Braun, even published a book on prehistory and tribal culture in 1924, which he intended
to be a general educational publication for workers. Braun held regular lectures at various institutions of the
party. He was also the founder of a complex adult education programme held in the VASAS Workers’ Union.
His book, entitled Primitive culture. An introduction to the science of prehistoric men, was published by
Népszava Publishing House (Népszava being the official journal of the Social Democratic Party). The book
discusses several aspects of prehistory and tribal cultures over 250 pages, including the natural
environment, physical appearance, language, religion, and the social life of prehistoric and tribal people. As a
progressive, socialist author, Braun claims that he could find no biological differences between modern and
tribal people. He also viewed the oppression of women as a structural problem. Overall, his book was a
genuine attempt to bring knowledge of tribal culture closer to Hungarian workers.
In order to ease the understanding of scientific discussions and help readers follow the logic of the book,
Braun draws parallels between prehistoric and modern life to make the subject more tangible. He compares
the tattooed tribe-members with modern man, who wears the initials of his lover’s name on his arm. When
he discusses prehistoric caves and shelters, he refers to the conditions of working-class flats in the city.
Braun examines all aspects of primitive communities in relation to the conditions of production, including
social organisation and the development of the institution of the family. He also presupposes that
production is not only essential for the collective human existence. Indeed, he believed that collective labour
could replace the nationalist myth of shared origins and blood. This utopian vision of an ideal labour society
promised a world in which labour collectivism would create a community free from discrimination but it can
still uphold an in-group/out-group dynamics since labour society also presupposes a norm to which the
members must conform.
Braun did not only create a prehistory where collective consciousness in its highest form would manifest
itself in collective labour. Certainly, he uses this ideal to differentiate between developed and
underdeveloped communities. He also judges cultures on the basis of their concept of labour and their work

ethic. Braun argues that solidarity can overcome ethno-nationalist models by advocating for a theory of
social history in which labour becomes the single measure of value in human society.
He also claims that tribal people had no elaborate concepts of labour. They supposedly tended to be lazier
than modern workers, who had already acquired the proper work-morale through elaborate practices of
cooperation:
“People living at the lowest level of culture are lazy and they work less (…). They are content with the
temporary benefits of individual hunting and they concentrate only on the present. As a result, their labour
lacks continuity and close, conscious connection with the labour of the previous generations. There is no
planned continuation of what was started by their predecessors, thus their social development is more
rudimentary”.
This narrative leads to the conclusion that the organised community of the modern working class should
take on the role of the dominant culture over ‘primitive’ people considered to be underdeveloped. Hence, in
spite of the obvious attempt to imagine labour-collectivism on the basis of inclusive collaboration, labour
simply becomes a tool of polarisation and discrimination.
For these reasons, Braun failed to present an unbiased understanding of anthropology. However, its failure
did not change the fact that the book’s first priority was to advocate for a society in which race and ethnicity
would not disqualify anyone from solidarity and collaboration. Most of the book’s chapters focus rather on
cultural similarities than the differences between tribal people and modern workers. Despite this, the very
fact that Braun analysed every aspect of tribal life from the perspective of the modern working class resulted
in an asymmetric narrative, in which only those tribal customs and practices viewed valuable that were seen
similar to the patterns of the modern workers’ culture. When Braun compares distinct sociocultural groups,
namely tribal people and modern workers, on the basis of ideas that can appear to be meaningful only for
the latter group, like the Western concept of labour and productivity, this unequal comparison inevitably
frames tribal people as inferior compared to modern workers.
Consequently, it could be argued that Braun’s anthropology failed to deconstruct the Eurocentric approach
to anthropology. Indeed, his argument possesses similar structural rigidity to these ideas. However, such
failed attempts still contributed to the development of a more tolerant attitude among workers. Despite his
biased narrative, Braun, like many of his contemporaries, acknowledged inter-ethnic solidarity as a shared
norm in the community of the workers’ movement. Prejudiced attitudes towards the ‘other’ can emerge
through misconceptions as well as through the internalisation of negative social norms, and even though
socialist and Marxist authors possessed many misconceptions about other cultures, their activism during the
1920s and 1930s tended to reaffirm positive, collective norms that openly challenged racial discrimination.
Ripple effect of past ideas

Today, we may find these authors’ views outdated. However, the discourse around ‘othering’ in the workers’
movement does not only provide us with the opportunity to critically examine the ideological mechanisms
behind the authors’ approach to education. It also helps us in the search for educational policies that might
be adequate to address the question of tolerance and discrimination in the classroom.
Education on othering has come a long way from the interwar period. Attention has shifted from lecturing
on tribes and distant cultures to raising awareness on othering within Hungarian society. Today, civil society
organisations offer programmes that investigate such issues at the local level. These sessions focus on
deconstructing students’ own biases and misconceptions through personal inter-ethnic contact and open
discussions about prejudice.
These courses provide Hungarian students with opportunities to meet with the representatives of several
minority groups. However, it is clear that small, local organisations working outside of the official education
system cannot solve underlying systemic problems by themselves. Having limited time with the students,
these groups cannot take on the responsibility of establishing collective norms in the classroom.
Whilst some teachers may have opportunities to discuss attitudes towards minorities with their students,
they cannot effectively deal with such problems as tackling prejudice is not a part of the curriculum or
teacher training. Luca Váradi’s book Youth trapped in prejudice shows that students with ambivalent attitudes
towards Roma people often conform to false norms, as they overestimate how many of their schoolmates
support prejudiced behaviour:
“By declaring a shared proscriptive norm against prejudice in school classes, a shift in the individual attitudes
towards tolerance can be expected. This might not only influence prejudiced students to adjust to the class
norm, but might also encourage tolerant adolescents. The notion of sharing the majority view could give
them strength to stand up against the negative remarks of their classmates. This way the Spiral of Silence
hindering the spread of tolerance may be broken”.
Therefore, in order to create an effective framework for tackling prejudice in schools beyond collaboration
with civil society organisations, schools should also seek to find ways to address the problem of
discrimination in the classroom. Drawing on the controversial attempts of the workers’ movement, we have
learnt that prejudiced attitudes need to be examined on a local level with the involvement of those
minorities who are affected the most in our social surroundings. However, since schools provide students
with their most definitive sense of community during socialisation, we should not underestimate the
teacher’s role in discussing prejudice in the classroom and assisting students in establishing positive,
tolerant norms in their class.
This article is part of the Solidarity Academy (https://ecs.gda.pl/solidarityacademy) 2021- Tackling prejudice, an
international project supported by a grant from the International Visegrad Fund.

Sára Bagdi graduated in Art History (2018) and Aesthetics (2019) at the Eötvös Loránd University,
Budapest. In 2016, she joined the avant-garde research group of the Kassák Museum in Budapest and
has been assisting the Museum’s projects since 2019. In her formulating PhD research she plans to
focus on how the Hungarian workers’ movement contributed to both the scientific and the everyday
discussions about anthropology and ethnology during the 1920s and the 1930s.

(https://neweasterneurope.eu/)

Female drug addicts in Volhynia – vulnerable and exposed
In Volhynia, women experience more stigma regarding substance abuse than men.
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Lutsk is a Ukrainian city of about 250,000 people. Overall, there are 250 people in the Volhynia region (200 in
the city of Lutsk and 50 in other cities), who use substitution maintenance therapy to help with their drug
addiction.

Drug addicts face many stereotypes and prejudices in society.
Iryna Omelianova is one of these people. She helps addicts fight for their rights and supports them in
various ways. Iryna is not afraid of telling her story about drugs, which began 40 years ago.
She works as a paralegal and is the regional coordinator of the Ukrainian organisation VONA, which helps
women who have drug problems.
Volhynia is located in the country’s western border region, where modern drugs first started to appear in the
small city of Novovolynsk.
Iryna was born in Lutsk and she started to take drugs in university.
She and her husband have been using drugs, particularly opioids, for 40 years.
She says, “We bought and used ourselves. So we probably do not have HIV, hepatitis or tuberculosis. In 2008,
the first therapy programme appeared in Lutsk. We were the first people willing to join the programme”.
Iryna’s family spent two years recovering from the effects of years of drug use. Life without drugs has
changed her a lot. She had more free time and she started looking for a job.
Iryna saw a lot of intolerance towards people who use drugs in society. She subsequently decided to fight for
the rights of other people who deal with addiction. Iryna has worked for several organisations and helped
people access substitution-maintenance therapy.
Iryna has been using substitution maintenance therapy for over 12 years.
Her story can be understood by a lot of people who have experienced similar issues regarding prejudice.
Regional specifics
Nowadays, there are three centres for substitution-maintenance therapy in the Volhynia region. These are
located in Lutsk, Kovel and Volodymyr-Volynskyi. As the region is close to the border, street drugs are more
prevalent here than in other regions. Drug distribution in the region is centred on the city of Novovolynsk.
Despite this, a substitution-maintenance therapy centre has not yet been opened in the city.
If a person wants to be treated, they have to go to the neighbouring city of Volodymyr-Volynsk. As a result,
people may need to travel to another city every day for a dose of methadone or buprenorphine.

Today, Ukrainian legislation demands that patients visit a therapy centre every day for the first three months
of their treatment. If the person is getting better and follows all of the doctor’s instructions, they will be
allowed to come once a week.
“The centre was not opened in Novovolynsk for a long time because the hospital’s chief doctor was against it.
People listened to him there. In the city there are many other narcotics besides opioids
(https://slovopravdy.com.ua/shyshky-gryby-ta-soli-chym-goduyut-molod-u-mesendzherah/). There is both
street methadone and subutex (an analogue of methadone), as well as LSD and amphetamine”, says Iryna.
In an interview (https://slovopravdy.com.ua/shyshky-gryby-ta-soli-chym-goduyut-molod-u-mesendzherah/),
the head of the police in Volodymyr-Volyn, Andriy Samusev, claimed that several dozen new drug-related
compounds appear on the streets every year.
According to Iryna, the street distribution of subutex may have proven beneficial to someone in the city. As a
result, the authorities did not open a substitution therapy centre.
Subutex is used in many countries in substitution therapy. Unfortunately, while there is no centre in
Novovolynsk, many people addicted to drugs have to buy subutex.
Abroad, the cost of one tablet of subutex is 60 Ukrainian hryvnia, whilst in Ukraine it is sold for 500-600
hryvnia.
“Recently, officials spoke again about the opening of the centre. The head of the VOLNA organisation, which
also helps to protect the rights of drug addicts, spoke during one of the meetings. But this will not solve the
problem of new drugs used by young people. These are not opioids, but psychotropic substances
(amphetamine for example), and there is no protocol regarding treatment for these drugs in Ukraine. There
is no substitution therapy either”, says Iryna.
People with drug addiction, especially in small towns, feel unprotected by the police. Police often monitor
therapy centres. As a result, they often come across drug addicts, who eventually end up at a police station
to be fingerprinted and photographed. Even when Iryna and other experts organise training sessions for the
police to protect the rights of this vulnerable group, they have to deal with the fact that many police officers
do not treat drug addicts like human beings.
“Unfortunately, the police can force addicts to cooperate with them or blackmail them if they refuse. It is
awful for drug addicts to go to the police station. I know this from my own experience. You are very scared
and feel insecure, so you are ready to agree to anything. We encourage drug addicts to not be afraid to
defend their rights. We can help write a complaint to the police or hospital”, Iryna says.
The organisations VONA and VOLNA work with the human rights ombudsman and the AIDS centre. Many
patients feel discrimination from wider society.

For Iryna and her colleagues, changing this situation is one of their most important tasks. Unfortunately,
various organisations can often get in the way of their goals.
Iryna has noted that her work has been funded by the UN Global Fund, as well as the state for a second year.
Despite this, money is often delayed for a long time. This places a great strain on patients and employees at
the centres.
She explains that “They set us a condition that we work for 20 per cent of the necessary pay. Under such
conditions, it is difficult to help everyone who needs it. And people with drug addiction suffer as a result of
it”.
In addition to treatment, drug addicts must receive psychological help in order to return to a normal life.
However, there are very few psychologists who are actively working with drug addicts.
Stigma and self-stigma of women
Of the 250 people in therapy, only 27 are women. This figure is simply not representative because many
women are afraid of going on SMT and continue to use street drugs.
“Our women are very scared. Firstly, there is the problem of anonymity within the programme. Drug
registration has now been abolished, but this does not mean that your data could not be discovered by
someone who could reveal that you are a drug addict”, says Iryna.
She adds that “Ukrainian law also does not protect women. There is an article in the Family Code that says
that drug and alcohol addicts can be deprived of parental rights.
There are double standards for drug-addicted men and women. If a man is an addict, it is bad of course, but
it is more likely to be tolerated by society. But if a couple use, the man will hide the fact that his wife uses
drugs. Still, he will give her drugs and do everything to makes sure that no one knows”.
Iryna communicates with women and supports them. She described the situation of one woman she has
helped: “One woman works as a clerk and is afraid of going to a SMT centre because they may find out at
work and fire her. The woman constantly has to look for street drugs so that no one finds out that she is a
drug addict”.
Iryna also felt societal stigma, especially when she started to work with politicians and the police.
“Stigma is everywhere. You see how medical workers look at us when you talk to them. Maybe I have
armour. I have been living openly for a long time and talking about my problem. But when I was just starting
to work, for me going to the office and introducing myself to employees was a problem. I think that selfstigma is stronger than stigma”, says Iryna.

Religion has a great influence in the Volhynia region and that is why it is not so easy to carry out educational
campaigns. Sometimes the group has cooperated with Protestant churches. For now, however, this work has
been stopped. Society does not understand that drug addiction is a disease that needs to be treated. In
religious communities, they only want to talk about faith and willpower.
Іryna says that there has been a shift since 2008 because they have organised various meetings with officials
and police.
Nowadays, society is changing and becoming more empathetic.
This article is part of the Solidarity Academy (https://ecs.gda.pl/solidarityacademy) 2021 – Tackling prejudice, an
international project supported by a grant from the International Visegrad Fund.
Iryna Musii is a journalist, gender activist and a feminist. She has been a Ukrainian journalist for over 6
years. Iryna wrote articles about gender equality, women’s rights and rights of other groups. She investigated
the corruption of politicians who worked in the government and city councils. Iryna has the experience
covering many sensitive topics related to war, displaced persons and other groups of people affected by war.
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A Polish story from Bosnia and Herzegovina
The Polish minority in Bosnia and Herzegovina has mostly assimilated over the years. It is during the holidays of
Christmas and Easter that the traditions and customs of their ancestors are revived.
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Photos are from the Minority Festival of the Prnjavor Municipality - Little Europe courtesy of Tomislav Durtka and his friends.

At the end of the 19th century, Poles and other minorities from the Austro-Hungarian Empire moved and
settled in the north-western part of Bosnia and Herzegovina. They were attracted to this area due to its
arable land and good living conditions.

By the year 1910, there were 10,975 Poles living in Bosnia and Herzegovina. This group lived in 12
agricultural colonies in the Bosnian Krajina region. Until 1946, Poles formed one of the largest ethnic groups
Prnjavor district. At the invitation of the Polish government, 18,000 Poles from the area returned to the
country around this time. Overall, they largely settled in Lower Silesia, in Bolesławiec and the surrounding
towns.
Tomislav Durtka, the founder and project coordinator of the ”Association of Poles Bolesławiec-Prnjavor” and
historical expert, explained some of his own personal history: “My dear grandfather, Jan Durtka, moved to
Prnjavor in 1892 to the village of Ratkovac, where he bought land. Later immigrants got forests in the
uninhabited area of today’s municipalities of Srbac, Laktaši and Prnjavor, in order to turn them into fields
with hard work”.
According to the estimates of the Polish embassy in Sarajevo, the Polish diaspora in Bosnia and Herzegovina
currently numbers 340 people.
Assimilation through the generations
The first impressions of Tomislav’s homeland are dominated by its tradition, architecture and culture.
Despite having lost and forgotten much in the process of assimilation through the generations, Tomislav and
his friends are trying to maintain their ancestral culture through the work of the Association of Poles in
Bosnia and Herzegovina. Every year, members of the association organise a traditional Christmas Eve dinner
(Wigilia) and serve 13 different kinds of fasting meals. This is accompanied by a special kind of bread called
‘oplatek’.
Durtka says that “Our customs are mostly related to the holidays: Christmas and Easter. I also started the
first Polish language school in Bosnia and Herzegovina, which has been functioning for four years.
And we founded a small library of books about Poland, which is still the largest here. We regularly participate
in events where we are able to present Polish traditions, culture and ethnic cuisine that is specific to Poland.
We prepare special cakes and pierogi, a dish specific to this area that was brought here by Ukrainians and
Poles. By mixing cultures, the people have become so familiar with each other that almost every house in
Prnjavor makes them, and they can even be bought frozen in stores”.
The Association of Poles together with people from Ukraine, Czech Republic, Italy and Montenegro regularly
organise a festival for national minorities. This event is called “Little Europe” because about 20 different
ethnic groups were settled in the territory of Prnjavor. The association’s project of a Polish Language School
in Prnjavor started in 1946. It is the only language school of its kind in Republika Srpska. .
“I organised the largest gathering of Poles in 80 years in 2019, when 300 members and guests from Poland
(the city of Bolesławiec) gathered at the association’s headquarters.

On that occasion, a friendly football match was organised and a performance by the folklore group “Mladi
Bolesławiec”.
Also, we have marked a large number of Polish cemeteries that have become overgrown with dense forest
over seven decades, and we have carried out a complete restoration of the cemetery in Devetina with
financial assistance from the Polish embassy in Sarajevo. The Polish cemetery in Devetina was chosen as the
place for a central landmark, a memorial plaque dedicated to all the Poles who once lived in this area and
were buried there as well”, said Durtka.
Only three per cent of the population identifies as a national minority
Poles in Bosnia and Herzegovina share many problems in common with other minorities in Bosnia and
Herzegovina. If we take economics into account, however, they also face the same issues as the country’s
constituent peoples.
“The position of minorities in Prnjavor is certainly different than in the rest of the country, because here
minorities are greatly integrated and participate in all aspects of society. They are also supported by the local
government to a much greater extent than in other areas. Any project or initiative aimed at improving the
position of both Poles and other national minorities living here is supported. Personally, I would change the
way Bosnian society treats all minorities. In fact, we have the worst constitution in the world on this issue.
We have reached a point where in Bosnia and Herzegovina today only three per cent of the population
declares themselves a member of a national minority, according to the last census. In a country that has
always been considered an area with a great amount of cultures and ethnicities, today we have fewer
national minorities than any country in the region and beyond. What does that say about us and the
pressure that these people are exposed to by not being what they are?”, said Durtka.
This year is the celebration of the 75th anniversary of the return of the region’s Poles. However, organising
an event has proven difficult due to the COVID pandemic. The arrival of a writer from Poland has also been
announced as part of the celebration. Jan Bujak is writing his seventh book on the history of Poles in the
area, so the group plan to support him and promote his books across Bosnia and Herzegovina.
Tomislav Durtka hopes that the situation will improve by the summer so they can cooperate with the
Association of Scouts from Poland. They hope to send children with their parents to a Polish language camp
in Karpacz. For Durtka and his association, improving their children’s health, cultural awareness and
language abilities is their most important mission.
Nataša Lazukić was born in Gradačac in Bosnia and Herzegovina. She studied at the Faculty of Philology in
Banja Luka. She had the opportunity to write and publish literary texts for PEN Centar Bosnia and
Herzegovina, some web and print magazines and newspapers. She has been awarded the UNICEF Award For
Children’s Rights. She’s currently attending a gender studies at the Center for Women’s Studies in Belgrade.

